GUIDELINES FOR THE REMUNERATION OF SENIOR EXECUTIVES FOR ANOTO GROUP AB (PUBL)

Adopted by the Annual General Meeting 2020,
to apply to the Annual General Meeting 2024

The Board of Directors proposes that the AGM resolves on the guidelines below for the determination
of remuneration and other employment conditions for the CEO and other Executives to apply until the
Annual General Meeting 2024, unless circumstances arise that requires prior revision. Remuneration
included in the Guidelines shall include salary and other remuneration to the Senior Management.
Remuneration is also including the transfer of securities and the granting of the right to acquire
securities from the Company in the future.

The Guidelines’ promotion of the Company’s business strategy, long-term interests and sustainability

The purpose with the remuneration package is that Anoto shall have compensation levels and terms of
employment that are required to attract and retain Senior Executives with high competence and ability
to achieve set goals, implement Anoto’s strategy and achieve Anoto’s long-term interests and
sustainability.

The decision-making process to determine, review and implement the guidelines

The Remuneration Committee consists of all members of the Board of Directors. The committee’s tasks
include preparing the Board of Directors’ decision relating to remuneration guidelines, remuneration
and other terms of employment for the Senior Management of the Company. The Remuneration
Committee shall also monitor and evaluate ongoing and completed programs during the year for
variable remuneration to the Senior Management of the Company. They shall also follow and evaluate
the application of the guidelines for remuneration to the Senior Management of the Company that the
Annual General Meeting is required by law to adopt as well as the applicable remuneration structures
and remuneration levels in the Company.

The Board of Directors shall prepare proposals for new Guidelines at least every four years and submit
the proposal to the Annual General Meeting for resolution. The CEO and other members of the Senior
Management do not participate in the Board of Directors’ processing of and resolutions regarding
remuneration-related matters in so far as they are affected by such matters.

Stock related incentive plans are to be determined by the AGM. Issues and transfers of securities
determined by the AGM according to the rules of Chapter 16 in the Swedish Companies Act are not
comprised by these guidelines in case the AGM has or will make such decisions.

Board Members of the Company, elected by the AGM, may in special cases receive a fee for services
performed within their respective area of expertise, separately from their board duties and for a limited
period of time. Compensation for these services shall be paid at market terms.

Types of remuneration

The remuneration offered shall be on market terms and may consist of the following; fixed salary,
variable salary, pension benefits and other benefits. The General Meeting can also — without
consideration of these guidelines — resolve on, for example, share and share price related programs
and remuneration.



Fixed salary

The remuneration in terms of fixed salary shall be in proportion to the Executive’s experience,
responsibility and authority.

Variable cash payments

The variable remuneration shall be in proportion to the Executive’s responsibility and authority. Thereto,
it shall be maximized and based on achievement of goals that coincides with the shareholders long-
term interests. The variable part shall, where applicable, be based on quantitative and qualitative goals.
The variable salary shall not be pensionable.

The total cost for the Company for the variable remuneration shall at most amount to 50 per cent of the
total cost for fixed salary for this group based on achievement of goals.

Pension

Anoto offer its employees a premium based pension plan, which shall be on market terms. Pension
benefits may at most amount to 35 per cent of the fixed salary.

Other benefits

Other Benefits may consist of conventional benefits such as healthcare and housing allowance in
accordance with local practice.

Termination of employment

In the event of termination of employment by the Company, the CEO has six months’ notice period.
Except for ordinary salary, there are no agreed upon severance pay during the notice period. Other
members of the Senior Management have up to three months’ notice period.

Salary and employment conditions for employees

Salary and employment conditions for the employees of the Company have been taken into
account in the preparation of these remuneration guidelines by including information on the
employees’ total income, the components of the remuneration and the increase and growth rate
over time have been part of the Remuneration Committee’s and the Board of Directors’ basis of
decision when evaluating whether the Guidelines and the limitations set out herein are reasonable.

Derogation from the guidelines

The Board of Directors may resolve to derogate from the Guidelines, in whole or in part, if in a
specific case there is special cause for the derogation and a derogation is necessary to serve the
Company'’s long-term interests, including its sustainability, or to ensure the Company’s financial
viability.



